
16 | Deneb Investments Limited Integrated Annual Report 2019

Social and ethics committee report

This report aims to provide Deneb’s stakeholders with 
insight into the Group’s social values and the ethos we 
strive to maintain in our daily conduct and stakeholder 
interaction.

The Group’s social, ethics and sustainability objectives 
remained unchanged and are as follows:

•	 the continued transformation of the Group’s human 
capital;

•	 preserving natural resources; and

•	 constructively influencing the socioeconomic 
development of the areas in which we operate.

The Deneb social and ethics committee is a formal 
committee of the board and functions within its documented 
terms of reference.

MeMberS
The members of the committee consisted of Mr A M Ntuli 
(executive director), Ms R D Watson (independent non-
executive director), Mr S Rubidge (Group IR executive) 
and Mr G D T Wege (executive director). The members 
are appointed by the board and the committee elected 
Mr A M Ntuli as chairperson. Subsequent to year-end 
Ms R D Watson resigned from the committee. Despite 
not consisting of a majority of non-executive directors as 
envisaged by King IV, the board is of the opinion that the 
current composition of the committee is satisfactory to 
discharge the committee’s roles and responsibilities. The 
board is in the process of appointing a new non-executive 
member to the committee.

MeetingS
The committee holds a minimum of two meetings per 
annum. Additional meetings are convened on request 
of any of the members. The table below records the 
attendance of committee members at meetings:

27 
March 
2019

17  
April 
2018

A M Ntuli √ √
S Rubidge √ √
R D Watson √ √
G D T Wege √ √

√ In attendance

FunctionS
The	committee	fulfilled	the	following	functions:

•	 monitored the Group’s progress on transformation of 
human capital, including:

 – broad-based black economic empowerment 
(“B-BBEE”) and employment equity;

 – prevention of corruption;

 – adherence to the Group’s code of ethics;

 – prevention of discrimination;

 – promotion of equality;

 – consumer relations; and

 – labour and skills development;

•	 monitored the Group’s activities in relation to social 
activities and the socioeconomic development of 
communities in which it operates and adherence to the 
principles of the United Nations Global Compact;

•	 monitored the company’s practices pertaining to 
environmental impacts of its operations and preservation 
of natural resources; and

•	 highlighting key matters arising from the above to the 
board.

tranSForMation oF huMan 
capital
Deneb continued on its transformation journey and 
embraced the objectives of creating a representative 
workforce within a work environment free from 
discrimination and prejudice.

As reported in the 2018 Integrated Annual Report, Deneb, 
being a member of the HCI Group of companies, has 
adopted the Group’s B-BBEE accreditation methodology. 
On this basis, Deneb is proud of its Level 2 Contributor 
Status with a total score of 98,02 (2018: 98,10) out of a 
potential 109 points. The Group’s B-BBEE status was 
accredited on 19 July 2019. The measurement criteria 
consist	 of	 five	 elements	 and	 we	 accordingly	 provide	
stakeholders with our progress on each of these elements: 
Ownership, Management Control, Skills Development, 
Enterprise and Supplier Development and Socioeconomic 
Development.
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Transformation continues to be monitored and managed 
within a governance framework which includes the 
social and ethics committee, an internal transformation 
committee in which the chief executive participates, and 
the subsidiary transformation forums.

The	B-BBEE	profile	is	summarised	below:

Element
Maximum

score
Actual 
score

Ownership 25,00 25,00
Management Control 19,00 13,78
Skills Development 20,00 18,06
Enterprise and Supplier 
Development 40,00 36,18
Socioeconomic Development 5,00 5,00
Overall score 109,00 98,02

ownerShip and ManageMent 
control
Applying the B-BBEE methodology, Deneb’s black 
ownership percentage is 76,10%. In addition, of the total 
shareholding, 43,52% is owned by black women. Further, 
88% of Deneb’s employees are black. The Group’s 
2019/2020 accreditation is published on the company’s 
website at www.deneb.co.za

Deneb implemented programmes across all entities 
to achieve the Group’s transformation objectives. 
These programmes include, amongst other things, the 
implementation of an in-house learning and development 
plan and a management trainee programme where 
graduates are employed and given the opportunity to work 
within several of the Group’s businesses. The programme 
is structured to ensure the trainee gains exposure across 
various industries and business functions, which will equip 
the	participants	with	sufficient	experience	to	excel	in	future	
employment.

SkillS developMent
Training continues to be a key driver across the Group’s 
businesses, with the development of employees taking on 
even greater emphasis.

Greater focus is being placed on mentorship skills enabling 
senior management to impart critical knowledge and skills 
to our upcoming junior management team. In this regard 
we are seeing a greater understanding of job requirements 
and improvements, particularly in our manufacturing areas.

A	number	of	senior	management	staff	will	be	retiring	in	
the	next	few	years	and	we	have	identified	development	
candidates who have progressed through various 

training interventions (learnerships, internships and skills 
programmes). These employees are being groomed to take 
over these crucial roles resulting in seamless handovers in 
critical areas and assisting us to achieve our Employment 
Equity targets and goals.

Businesses have been able to access funding from the 
Fibre Processing and Manufacturing SETA through 
funding for apprenticeships, learnerships, bursaries, skills 
programmes and workplace experience students which are 
still in progress. The various businesses make this possible 
through the annual submission of Workplace Skills Plans 
and Discretionary Grant applications to the SETA.

Technical training continues unabated particularly in the 
manufacturing divisions. We are very proud to report that a 
number	of	apprentices	have	qualified	as	artisans	and	even	
more will be undergoing trade tests this year. Many of these 
apprentices will secure permanent employment within the 
group enabling us to greatly strengthen our technical base. 
We are also very pleased to have a number of females who 
are undergoing this training currently and doing extremely 
well in what was a previously male dominated arena.

As a major boost to our training we have been able to 
secure training from international machine suppliers who 
have given us vital insight into world class technical training 
and	skills	transfer,	which	has	been	greatly	beneficial	to	our	
teams.

The KZN Clothing and Textile cluster continues to provide 
valuable input in many aspects of training by providing 
technical and textile skills transfers to our employees 
through a variety of training interventions through both 
classroom and factory visit skills transfers.

Training continues to play a fundamental role in our day-to-
day activities as we continue on our journey of continuous 
learning and development.

enterpriSe and Supplier 
developMent
As a result of the Group’s enterprise and supplier 
development plan in assisting local black empowerment 
entities to build and distribute their products, the Group 
procured some 90,5% of its discretionary merchandise and 
services from empowered local suppliers. The Group views 
such development of local black entities as imperative to 
the development and growth of the South African economy.

Deneb continued to participate as a member of the HCI 
Group’s Supplier Club. The Supplier Club aims to develop 
small, medium and micro enterprises as a solution to 
support and develop emerging businesses through 
financial	and	non-financial	benefits.
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Social and ethics committee report (continued)

SocioeconoMic developMent
The Deneb Group of companies acknowledges its social 
responsibility towards the communities in which we 
operate. The various companies within the Deneb Group 
have been involved in a number of community projects 
which	have,	in	the	main,	benefited	needy	organisations	
and causes in the areas where the companies are situated. 
Projects and support have covered a broad spectrum of 
organisations which range from support for women and 
children, HIV/AIDS rehabilitation organisations, education, 
destitute and abused women and children. Support has 
been	given	by	providing	financial	support,	supply	of	goods	
and services and in a number of instances the time of 
management	and	staff.	There	are	many	people,	particularly	
the elderly, who do not have family or friends to love, care 
and visit them. In many instances, employees have also 
collected from fellow employees to add to the support 
provided by the company. It is humbling to see this spirit 
of giving and sharing amongst our employees.

The Jess Foord Foundation continues to grow and have 
a greater footprint in the community. Statistics over a 
12-month	period	confirm	that	over	45	000	people	have	
directly	benefited	from	initiatives	undertaken	and	supported	
by	the	foundation.	50%	of	these	beneficiaries	fall	into	the	
age category 0 – 16 years and 35% in the age category 
16 – 35 years. Almost 65% are females.

The Ncedolwethu Educare Centre provides a safe haven 
for abandoned and underprivileged children on a daily 
basis. The centre cares for some 50 children, providing 
them with food and a safe learning environment while their 
parents/guardians are at work. The children range in ages 
from 1 – 6 years and Ncedolwethu Educare prepares the 
children for school.

Zimbambeni Old Age Home, which means “we hold 
together and will not let go”, have been provided with 
“goodie	bags”	filled	with	toiletries	and	other	essentials	
which were collected via a so-called “fellow employee 
funding” initiative and which was matched by the company. 
Employees have also given freely of their time to visit the 
old age home and spend time with the senior citizens who 
otherwise lead a lonely life as many of them do not have 
family and friends visiting them. These visits have made a 
difference	in	the	lives	of	these	senior	citizens.

Building supplies have been provided to various 
organisations including the Blessings Creche, TLC Old 
Age Home and La Wilda School for the disabled. These 
donations have assisted these needy organisations to 
upgrade their facilities thereby improving the lives of the 

children, the aged and lesser abled who are supported by 
these organisations.

Seartec partnered with the Centre for the Advancement 
of Science and Maths in an ambitious project to raise 
R2 million through crowd funding to provide 100 000 
top-of-the-range	Sharp	scientific	calculators	to	students	
who	cannot	afford	these.	This	initiative,	which	included	
workshops	to	show	the	students	how	to	effectively	use	
the various functions on the calculators, will ensure these 
students have the tools to improve their Maths and Science 
results. Only 9% (55 000) of the matric students achieved 
more than 50% for Maths in 2016.

In addition to the above, during the year the Deneb Group 
of companies continued to provide support and to be 
involved with a number of other needy and deserving 
organisations, including St Monica’s Children’s Home, 
Bright Star Safe Home, St Luke’s Hospice, Maranatha 
Old Age Home, the Cancer Association of South Africa, 
Hillcrest Aids Centre Trust and the Ethelbert Child and 
Youth Care Centre.

In these times of electronic communication and technical 
advancement, we sometimes forget the importance 
of human interaction. Kathy Calvin is credited with the 
quotation:

“Giving is not just about making a donation.  
It	is	about	making	a	difference”.

Deneb	is	proud	of	the	difference	that	these	interventions	
have made in the lives of many.

environMental ManageMent
Deneb’s carbon footprint
The carbon footprint contained in this report was 
calculated consistent with prior years and according to the  
WRI/WBCSD’s GHG Protocol, a widely used corporate 
GHG accounting and reporting standard. Conversion 
factors were sourced from the Intergovernmental Panel on 
Climate Change (“IPCC”) 2006 Guidelines and the South 
African	Department	of	Environmental	Affairs	Technical	
Guidelines	for	Monitoring,	Reporting	and	Verification	of	
GHG Emissions by Industry. Some emission factors, such 
as those for travel, were sourced from the Department for 
Environment,	Food	and	Rural	Affairs.

The organisational boundary was set according to the 
operational control approach, whereby the Group reports 
on facilities and activities over which it has operational 
control.
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In keeping with last year’s methodology, emissions from 
waste, refrigerants and oils and lubricants were excluded. 
GHG emissions from these sources are minor in comparison 
to emissions from sources such as fuel combustion and 
electricity use.

Deneb’s total carbon footprint (Scope 1 and 2 emissions) 
for 2019 was 40 424 (2018: 52 965) tCO2e, a 24% decrease 
compared to the prior year. During the prior year, the Group 
discontinued its textile plant situated in Paarl. Should one 
exclude the carbon footprint from the Paarl plant in the 
prior year numbers, the carbon footprint reduced by 11% 
on a like-for-like basis. The biggest contributors to Scope 1 
and 2 emissions are:

•	 Winelands Textiles (21%);

•	 Frame Knitting Manufacturers (21%); and

•	 Formex (15%).

The three main sources of Scope 1 emissions within Deneb 
are coal (38%), natural gas (32%) and HFO (11%). The 
majority of the coal (93%) is used by Winelands Textiles. 
Natural gas is used mainly by Frame Knitting Manufacturers 
and HFO is used by Romatex.
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Deneb’s Scope 1 emissions 
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Scope 2 emissions consist mainly of purchased electricity 
and steam, with the majority of the usage originating 
from Winelands Textiles, Frame Knitting Manufacturers, 
Romatex and Formex.
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Scope 3 emissions for the Group is mainly represented by 
the travel and energy consumption of the tenants of Vega 
Properties. The Scope 3 emission totalled 24 766 tCO2e, 
a 1% increase on the prior year.
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deneb’S water Footprint
Water withdrawals
Deneb’s water withdrawal in the year under review was 
347	megalitres	(Mℓ),	a	31%	decrease	compared	to	the	prior	
year. During the prior year, the Group closed its textile plant 
based in Paarl. Excluding the water withdrawal numbers 
from this discontinued plant in the prior year, the Group 
decreased its overall water withdrawal, on a like-for-like 
basis, by 1%. Frame Knitting Manufacturers is the largest 
water user (47%) followed by Winelands Textiles (29%). The 
rest of the Group in aggregate utilises the remaining 24%. 
Withdrawals are largely from municipal water supplies, with 
the	exception	of	Brits	Nonwoven,	which	used	0,76	Mℓ	of	
groundwater at its Johannesburg factory.
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Social and ethics committee report (continued)

 Deneb’s water footprint
Water withdrawals
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In comparison to the prior year, the material changes in 
water withdrawals were as follows:

•	 Frame Knitting Manufacturers saw an 8% reduction in 
water withdrawals. This reduction correlates directly 
with its reduced production output and operating 
activities; and

•	 Winelands	Textiles	utilised	100	Mℓ	of	water,	an	18%	
increase on the prior year due to increased knitting 
orders, which in turn required additional washing of 
garments.

Discharges
The	 CDP	 definition	 of	 water	 discharges	 excludes	 the	
discharge of collected rainwater and domestic sewage. 
Seven Deneb entities reported discharges of non-sewage/
rainwater	effluents.

Deneb’s	discharges	were	238	Mℓ,	a	5	Mℓ	decrease	on	
a restated, like-for-like basis. Discharges are mainly 
attributable to Frame Knitting Manufacturers (62%) and 
Winelands Textiles (23%), while the remaining entities 
account for 15%. All discharges are to municipal treatment 
plants. 
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Water consumption
The	CDP	defines	water	consumption	as	“an	amount	of	
water that is used but not returned to its original source.” 
This includes water that has evaporated, transpired, 
has been incorporated into products, crops or waste, 
consumed by man or livestock or otherwise removed from 
the local source.

The Group’s water consumption was estimated to be 
109	Mℓ,	8%	higher	than	the	prior	year	on	a	restated,	like-
for-like basis. This is evidently a high-level estimate, since 
it excludes water discharged as sewerage, storm water 
and water evaporated in the process.

Water consumption
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carbon tax
Carbon tax has been introduced with effect from 
1 June 2019. At the time of writing this report, various 
administrative uncertainties remained unanswered as 
Corporate South Africa comes to grips with the new 
Carbon Tax Act. The Group estimates its carbon tax liability 
to	be	approximately	R0,8	million	for	the	2020	financial	year.

The	Deneb	social	and	ethics	committee	is	satisfied	that	it	
has	fulfilled	its	responsibilities	in	accordance	with	its	terms	
of reference for the reporting period.
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